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CHAIRMAN’S�REPORT

Dear Shareholders,

During the past year the company continued its strategy of pursuing well researched, under 
utilised exploration targets with a focus on gold. Although other projects are constantly 
reviewed, the effort in the last year has been to prepare the Lyndon Station tenements for a 
drill program.

In March and April 2010 the company completed a capital raising of $1,204,900 to fund its 
ongoing exploration work. The capital raisings comprised a Share Purchase Plan (SPP) where 
each of the shareholders of the Company were given the opportunity to subscribe for up to 
$10,000 worth of new shares in the Company at an issue price of $0.013 per share, this SPP 
raised a total of $294,900. The Company indicated that it would use the funds raised from 
the SPP to establish drill targets, to commence drilling and for the Company’s working capital 
requirements. As insufficient funds were raised pursuant to the SPP to meet the Company’s 
abovementioned purposes, the Board subsequently determined that it was in the interests 
of the Company to undertake share placements priced at $0.013 per share with attaching 
options, this share placement raised a total of $910,000. The above capital raisings together 
with cash on hand increased the Company’s cash holdings to $1,270,000 at that time, with 
the potential for a further $1,400,000 being available if all options exercised.

The 100% owned Lyndon tenements are located in the Gascoyne Region of Western 
Australia approximately 300km northeast of Carnarvon and cover four contiguous 
tenements (3 granted, 1 application) of 652 square kilometers. The Heritage Surveys, 
Program of Works and other statutory requirements although time consuming were 
completed on time for the drilling program conducted in September 2010. The Lyndon 
project comprises a number of target locations that have shown the following previously 
reported gold results from rock chip sampling:

Location Gold�(Au)

Lyndon Bettina Up to 46.5 g/t

Eric’s Find Up to 19.4 g/t

Broken Thumb Up to 7.8 g/t

Thirty Bob Well Up to 2.9 g/t

D’Arcy’s Copper Up to 2.2 g/t

Bettina East Up to 1.83 g/t

Prior to the Company’s involvement this was greenfields project as none of the targets had been 
tested by drilling except for some undocumented scout holes from 1990 in the Lyndon Bettina 
mine. The first of the reverse circulation drilling of the targets was completed in September 2010 
under the guidance of the company’s consultant geologist Dr. Angus Collins.

Further exploration of the Lyndon tenements is planned along with a continuing program of 
review of other exploration projects with a focus on gold.

Tim�Moore�
Chairman
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The 100% owned Lyndon gold, silver and copper prospects are located in 
the Gascoyne Region of Western Australia approximately 300km northeast of 
Carnarvon. Four contiguous tenements (3 granted, 1 application) of 652 square 
kilometres contain a cluster of high grade workings dating back to the 1950’s. 

ABOUT�LYNDON�STATION

Further information can be found at the Company’s website www.integratedresources.com.au

IRG�100%�Owned�Lyndon�Tenements�

E08/1880 Lyndon WA Granted 10 Blocks Approx. 31 km2

E08/2022 Lyndon WA Granted 51 Blocks Approx. 160 km2

E08/2066 Lyndon WA Granted 81 Blocks Approx. 254 km2

E09/1755 Lyndon WA Application 66 Blocks Approx. 207 km2
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DIRECTORS’�REPORT�

Your directors present their report on the Company for the financial year ended 30 June 2010.

Directors

The names of directors in office at any time during or since the end of the year were as follows:

Name Type
Date�appointed�during�

financial�year
Date�resigned�during�

financial�year

Mr. Timothy J. Moore Non‑executive ‑ ‑

Mr. Glenn Parker Executive ‑ ‑

Mr. Richard Daniell Non‑executive ‑ ‑

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

Principal�Activities�

During the financial year, the company explored its interests in mining tenements located in Western Australia. The 100% 
owned Lyndon gold, silver and copper prospects are located in the Gascoyne Region of Western Australia approximately 
300km northeast of Carnarvon. Four contiguous tenements (3 granted, 1 application) of 652 square kilometres contain a 
cluster of high grade workings dating back to the 1950’s.
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DIRECTORS’�REPORT�(CONT.)

Operating�Results

The consolidated loss of the company after providing 
for income tax and eliminating outside equity interests 
amounted to $258,862 (2009:loss $665,263). Total 
revenue for the company was $5,972 (2009:$12,011).

Dividends�Paid�or�Recommended

There were no dividends paid or recommended by the 
company during the reporting period.

Review�of�Operations

Net results for the year amounted to a loss of $258,862 
attributable to the members compared to a loss of 
$665,263 for the same period last year.

Operating costs of the company have consisted mainly of 
exploration expenditure of a non‑capital nature, Directors 
fees, accounting and audit fees and listing costs. In the 
prior year, an additional expenditure of $389,125 was 
incurred, of a non‑operating nature. This related to the 
Impairment of the Lionel Diggings Exploration Costs. 

Significant�Changes�in�State�of�Affairs

There were no significant changes to the state of affairs 
during the year.

After�Balance�Date�Events

No events have taken place since financial year end which 
require disclosure in the financial report. 

Future�Developments

The Board will continue to investigate, evaluate and review 
current and future opportunities available to the company 
that the Board believes can add shareholder value on an 
ongoing basis. When such opportunities are secured, 
appropriate announcements will be made to the market.

Environmental�Issues

The Board is not aware of any environmental issues that 
have a significant impact on the company in relation to its 
current activities.



ANNUAL REPORT 2010 ‑ INTEGRATED RESOURCES GROUP LIMITED 7

DIRECTORS’�REPORT�(CONT.)
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DIRECTORS’�REPORT�(CONT.)
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Information�on�Directors

Mr�Timothy�J.�Moore Chairman (Non Executive) Age 54.

Qualifications Bachelor of Business (Marketing) UTS Sydney.

Experience Appointed a Director of the Company on 23 April 2004. Over the last 25 years, 
Mr Moore has experience in and successfully invested in a number of industries 
including media, manufacturing and resources. Mr Moore also holds several other 
Board positions with private companies. 

Interest in Shares and Options 47,053,114 Ordinary Shares

Mr�Glenn�Parker Director (Executive) Age 46.

Qualifications Bachelor of Economics ANU.

Experience Appointed a Director and CEO of the Company 10 February 2005. Prior to joining 
IRG, Mr Parker held senior finance positions with several public companies including 
AWA Limited and ETrade Australia Limited. 

Interest in Shares and Options 18,316,154 Ordinary Shares and 2,307,692 Options

Mr�Richard�Daniell Director (Non Executive) Age 52.

Experience Mr Daniell was appointed a director on 22 October 2004. Mr Daniell has operated 
his own graphic design/advertising agency RDA Creative for the last 20 years. 
Mr Daniell’s 30 years in the advertising industry predominately working with small 
cap miners and many other listed companies, will assist IRG in developing finely 
tuned marketing techniques and bring real industry perspective to the board. 

Interest in Shares and Options 18,000,000 Ordinary Shares

DIRECTORS’�REPORT�(CONT.)
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DIRECTORS’�REPORT�(CONT.)

Directors’�Remuneration�(Audited)

The Company’s policy for determining the nature and amount of emoluments of Board members and senior executives 
of the Company seeks to emphasise payment for results through providing various reward schemes, for example where 
applicable, the incorporation of incentive payments based on the achievement of agreed targets.

The objective of the reward schemes is to both reinforce the short and long‑term goals of the Company and to provide a 
common interest between management and shareholders.

2009/2010

Directors
Salary,�Fees�&�
Commissions

Cash�
Bonus Superannuation

Other�
Benefits Equity Other Total

Mr. T. J. Moore $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

Mr. R. Daniell $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

Mr. G. Parker $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

TOTAL $90,000 $0 $0 $0 $0 $0 $90,000

Secretary�
Mr. J. Smith $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

Directors 2008/2009

Mr. T. J. Moore $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

Mr. R. Daniell $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

Mr. G. Parker $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

TOTAL $90,000 $0 $0 $0 $0 $0 $90,000

Secretary
Mr. J. Smith $30,000 ‑ ‑ ‑ ‑ ‑ $30,000

Meetings�of�Directors

During the year, 11 meetings of Directors (including committees) were held. Attendances were:

Director

Directors'�Meetings Audit�Committee

Number�Eligible��
to�Attend

Number�
Attended

Number�Eligible�
to�Attend

Number�
Attended

Mr. T. J. Moore 9 9 2 2

Mr. R. Daniell 9 9 2 2

Mr. G. Parker 9 9 2 2
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DIRECTORS’�REPORT�(CONT.)

Indemnifying�Officers�or�Auditor

The Company, during the financial year and at the date of this report, has not given any indemnity nor entered into an 
agreement to indemnify an officer or auditor of the Company or any related body corporate against any liability incurred 
as an officer or auditor other than an indemnity to allow for the orderly disposition of the Company’s subsidiaries.

Options

At the date of this report, the unissued ordinary shares of the company under option are as follows:

Issue�date Number�of�Options Expiry�Date
Weighted�Average�

Exercise�Price

14 October 2005 250,000 14 October 2010 $0.071

19 March 2010 30,000,000 31 March 2013 $0.020

7 May 2010 40,000,001 31 March 2013 $0.020

Proceedings�on�Behalf�of�Company�

No person has applied for leave of Court to bring proceedings on behalf of the Company or intervene in any proceedings 
to which the Company is a party for the purpose of taking responsibility on behalf of the Company for all or any part of 
those proceedings. The Company was not a party to any such proceedings during the year.

Auditors’�Independence�Declaration

A copy of the auditor’s independence declaration as required under section 307c of the Corporations Act 2001 is set out 
on page 24 of this annual report.

Signed in accordance with a resolution of the Board of Directors.

Timothy�Moore
Chairman

Dated this 29th day of September 2010.

Richard�Daniell
Director
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DIRECTORS’�REPORT�(CONT.)
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�CORPORATE�GOVERNANCE�STATEMENT

Principle�1:�Lay�solid�foundations�for�
management�and�oversight

The Board acts on behalf of and is responsible to its 
Shareholders. This responsibility has been instrumental in 
defining the responsibilities of the Board. 

The Board has formalised its roles and responsibilities into 
a Charter. The Board Charter clearly defines the matters 
that are reserved for the Board and those that the Board 
has delegated to management.

In summary, the responsibilities of the IRG Board include:

• oversight of the company, including its control and 
accountability systems;

• setting the Company’s major goals including the 
strategies and financial objectives to be implemented 
by management;

• appointing, removing and controlling the Chief 
Executive Officer;

• ratifying the appointment and, where appropriate, 
the removal of the Chief Financial Officer and/or 
Company Secretary;

• input into and final approval of management’s 
development of corporate strategy and 
performance objectives;

• reviewing and ratifying systems of risk management 
and internal compliance and control, codes of conduct 
and legal compliance;

• monitoring senior management’s performance 
and implementation of strategy, and ensuring that 
appropriate resources are available;

• approving and monitoring the progress of major 
capital expenditure, capital management, and 
acquisitions and divestitures;

• approving and monitoring financial and other 
reporting; and

• corporate governance.

The Board has delegated responsibility to the Chief 
Executive Officer for:

• developing and implementing corporate strategies and 
making recommendations on significant corporate 
strategic initiatives;

Introduction

The IRG Board of Directors is committed to the 
principles underpinning good corporate governance, 
applied in a manner which is most suited to IRG, and 
to best addressing the directors’ accountability to 
shareholders and other stakeholders. This is supported 
by a commitment to the highest standards of legislative 
compliance and financial and ethical behaviour. 

The Company continues to address Directors’ 
accountability to stakeholders in a manner consistent 
with the Company’s individual circumstances enhanced 
through the introduction of publicly available policies 
and procedures which are designed to foster a culture of 
transparency in the way IRG is directed and managed. 

As a measure of its stated commitment to good corporate 
governance principles, the Board will continue to review 
and continually improve its governance practices and 
monitor developments in good corporate governance.

The Board considers that except to the extend expressly 
indicated in this statement, those corporate governance 
practices comply with the ASX Corporate Governance 
Council’s (“ASXCGC”) Principles of Good Corporate 
Governance and Best Practice Recommendations, dated 
August 2007, and updated in June 2008. Except to 
the extent expressly indicated in this statement, those 
practices were followed throughout the year. 

For the reasons expressed within this Statement, IRG has 
elected not to adopt Recommendations 2.1, 2.2, 2.4, 
4.2 and 8.1.

IRG has posted copies of its relevant corporate 
governance policies and practices to its website consistent 
with the Recommendations. IRG’s Statement of Corporate 
Governance Practices is available in the designated 
corporate governance area of its website at  
www.integratedresources.com.au

Revised�Corporate�Governance�Principles

On 30 June 2010, the ASXCGC released amendments 
to the ASX principles of good corporate governance 
and best practice recommendations (Aug 2007). 
These amendments relate to diversity, remuneration, 
trading policies and briefings. The changes require 
disclosure in the 2012 Annual Report of IRG. 
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�CORPORATE�GOVERNANCE�STATEMENT�(CONT.)

• free from any business or other relationship that 
could materially interfere with, or could reasonably be 
perceived to materially interfere with, the exercise of 
his or her unfettered and independent judgement.

Materiality is assessed on a case by case basis by reference 
to the director’s individual circumstances rather than 
general materiality thresholds.

The IRG Board has made its own assessment to determine 
the independence of each director on the Board. It is the 
Board’s view that two current non‑executive directors are 
independent, namely: Mr T. J. Moore and Mr R. Daniell.

In view of the size of the Company and the nature of 
its activities, the Board considers that the current mix 
of skills, qualifications and experience on the Board is 
consistent with the long‑term interests of the Company. 
The Board will continue to monitor the requirement for 
independent directors in the context of the Company’s 
communicated long term objectives. 

The Board has established criteria for assessing 
independence of its directors.

Composition�of�the�Board

The IRG Board currently comprises two (2) non‑executive 
directors and one (1) executive director. 

The composition of the Board is set based on the 
following factors:

• the Company’s Constitution provides for the number of 
directors to be not less than three (3) and not more than 
ten (10) as determined by the directors from time to time;

• the Board has adopted a policy that the position 
of Chairman will continue to be held by a 
non‑executive director; and

• consistent with the Company’s objective that the Board 
should encompass a broad range of relevant expertise, 
the present Board consists of directors with a collective 
of diverse skills, qualifications and experience as more 
fully detailed in the Company’s Annual Report.

There is no shareholding requirement imposed upon 
directors under the Company’s Constitution, however, all 
of the directors of IRG do hold shares in the Company.

Details of all holdings by directors in the Company are 
detailed within the Directors’ Report.

• maintaining an effective risk management framework 
and keeping the Board and market fully informed 
about material risks;

• developing IRG’s annual budget, recommending it 
to the Board for approval and managing day‑to‑day 
operations within the budget;

• managing day‑to‑day operations in accordance with 
standards for social and ethical practices which have 
been set by the Board; and

• approval of capital expenditure and business 
transactions within predetermined limits set 
by the Board.

Senior�Executive�Performance�Evaluation

The Board is responsible for approving the performance 
objectives and measures for the Chief Executive Officer and 
assessing whether these objectives have been satisfied by the 
performance of the Chief Executive Officer during the relevant 
period and in accordance with agreed terms of engagement.

The Chief Executive Officer is responsible for approving 
the performance objectives and measures of other senior 
executives in consultation with the Board. The Board 
provides input into the evaluation of performance by senior 
executives against the established performance objectives.

The performance of senior executives is monitored by 
means of scrutiny by the Board of regular monthly reports 
provided by management regarding the group financial 
performance and forecasted results, presentations 
and operational reports, and the achievement of 
predetermined performance objectives.

Principle�2:�Structure�the�board�to�add�value

The Board has adopted a policy of ensuring that it is 
composed of a number of non executive directors with 
varied experience and skills such that the Board has a 
proper understanding of and competence to deal with 
emerging issues within the business, exercise independence 
and perform effective reviews of management. 

Independence

An IRG director will be considered independent where he 
or she is:

• independent of management, that is, a non‑executive 
director; and
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The small size of the IRG Board, and the nature of its 
business, means that IRG has the present capacity to 
consider director competencies, selection and nomination 
practices in the context of duly constituted meetings of 
the Board and as a part of its self‑evaluation processes.

Board�Performance�Evaluation

The Board has adopted an on‑going, self‑evaluation 
process to measure its own performance and the 
performance of its committee during the reporting period.

The Chairman meets periodically with individual directors 
to discuss the performance of the Board and the director. 
In addition, an evaluation is undertaken by the Chairman 
of the contribution of directors retiring by rotation prior to 
the Board endorsing their candidature. 

The review process involves consideration of all of the 
Board’s key areas of responsibility and accountability 
and is based on an amalgamation of factors including 
capability, skill levels, understanding of industry 
complexities, risks and challenges, and value adding 
contribution to the overall management of the business.

A performance evaluation for the Board, its committee 
and directors took place during the reporting period in 
accordance with the process detailed within this Statement.

The outcomes of the self‑assessment program are used to 
enhance the effectiveness of individual directors and the 
Board collectively.

Enhanced effectiveness of the Board and management is 
also addressed through:

Board Meetings

The frequency of Board meetings and director’s 
attendance at those meetings is detailed within the 
Directors’ Report. Directors are expected to prepare for 
meetings in a manner which will enable them to attend 
and participate at the meeting. 

Directors are also required to make on‑site visits and 
attend workshops as required.

Chairman

The Chairman is selected by the Board from the 
non‑executive directors.

The current chairman, Mr  Moore, is a non‑executive 
director appointed by the Board. Mr Moore is considered 
to be an independent director. 

The Board has considered:

• whether it would be beneficial to appoint a lead 
independent director; 

• other positions held by the existing chair and the other 
non‑executive director and the available time of each 
director; and

• the skills, qualifications and experience of the existing 
non‑executive directors;

and based on its overall assessment of these factors it has 
elected not to adopt Recommendation 2.2 to appoint:

• a lead independent director; or

• alternative chairman.

The Board will continue to assess the requirements of this 
recommendation in the context of the Company’s individual 
circumstances and its communicated long term objectives. 

Separation�of�roles�of�Chair�and�CEO

IRG’s Chairman and Chief Executive Officer have separate roles.

Establishment�of�Nomination�Committee

IRG has elected not to adopt Recommendation 2.4 
because it considers that its existing selection and 
appointment practices, detailed within this Statement, 
are an efficient means of meeting the needs of the 
company, particularly having regard to the fact that IRG 
is a relatively small publicly listed company by comparison 
to other listed entities which is reflected by the size of its 
operations, board structure and composition.

The IRG Board currently consists of only three (3) 
members. It is considered that further division of the 
Board for the purposes of establishing a formal committee 
structure would not achieve enhanced efficiency or enable 
the Board to add greater value to this process. 

�CORPORATE�GOVERNANCE�STATEMENT�(CONT.)
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request additional information from any IRG employee. 
Management are available to discuss reports, and any 
issue arising, with the Board as required.

The Board collectively, each Board Committee and each 
individual Director has the right, following appropriate 
consultation, to seek independent professional advice at 
IRG’s expense to help them carry out their responsibilities.

Term of office, skills, experience and expertise of 
each director

The qualifications, experience and expertise of the 
directors, and the respective terms in the office held by 
individual directors, are set out in the Directors’ Report 
contained within the IRG Annual Report.

Independent Professional Advice

IRG has in place a procedure whereby, after appropriate 
consultation, directors are entitled to seek independent 
professional advice, at the expense of IRG, to assist 
them to carry out their duties as directors. The policy of 
IRG provides that any such advice is made available to 
all directors.

Procedure for Selection and Appointment of 
New Directors

The process for appointing a director within IRG is that, 
when a vacancy exists, the Board identifies candidates 
with the appropriate expertise and experience, using 
external consultants as appropriate. The most suitable 
candidate is appointed but must stand for election at the 
next annual general meeting following the appointment.

Consistent with the current law there is no retirement age 
for directors fixed by the Corporations Act 2001 (Cth) or 
ASX Listing Rules, although a person of or over the age of 
seventy‑two (72) years of age may not be appointed, or 
re‑appointed as a director except pursuant to a resolution of 
the Company in accordance with the Company’s Constitution.

The process for re‑election of a director is in accordance 
with the Company’s Constitution, which requires that 
each year, at least one‑third of the non‑executive directors 
retire from office at the Annual General Meeting. 
The retiring directors may be eligible for re‑election.

Induction Program

Procedures for induction of new directors are in place 
to allow new directors to participate fully and actively in 
board decision making at the earliest opportunity. 

All directors are offered an induction program appropriate 
to their experience upon appointment so as to familiarise 
them with matters relating to the business, strategy and 
any current issues under consideration by the Board. This 
program consists of written background material on the 
company, its products, services and operations; scheduled 
meetings with the Chairman and Chief Executive Officer 
of the Company.

Director education

The Board encourages directors to continue their 
education by participating in applicable workshops and 
seminars, attending relevant site visits and undertaking 
relevant external education.

The Company Secretary provides directors with on‑going 
guidance on matters such as corporate governance, the 
Company’s constitution and the law.

Board Papers & Agendas

Board agendas are structured throughout the year in order 
to ensure that each of the significant responsibilities of 
the Board is addressed. 

Directors receive board packs prior to each meeting which 
detail financial, operational and strategy reports from 
senior management who are available to discuss reports 
with the Board.

Access to information

All directors have access to company records and 
information, and receive regular detailed financial and 
operational reports from senior management.

The Company Secretary is available to all Directors 
and may be consulted on on‑going issues of corporate 
governance, the IRG Constitution and the law. In addition, 
the Chairman and other independent non‑executive 
directors regularly consult with the Chief Executive 
Officer and Chief Financial Officer, and may confer and 

�CORPORATE�GOVERNANCE�STATEMENT�(CONT.)
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Directors of the company may act in a professional capacity 
for the Company or its controlled entities, other than as 
auditor of the Company. These arrangements are subject to 
the restrictions of the Corporations Act 2001 (Cth).

Disclosure of related party transactions is set out in 
Note 17 to the Financial Statements.

Under the Constitution of the Company, and the 
Corporations Act 2001 (Cth), where the possibility of a 
conflict of interest exists and involves a director, directly 
or indirectly, the director must declare the fact, nature, 
character and extent of the conflict at the first meeting 
of directors held after the relevant facts come to the 
director’s knowledge. 

The director concerned does not receive copies of the 
relevant Board papers, if any, and withdraws from the 
Board meeting while such matters are considered by 
the remainder of the Board. Accordingly, the interested 
director takes no part in discussions nor exercises any 
influence over other members of the Board if a potential 
conflict of interest exists.

In addition, IRG has developed a series of policies 
designed to promote ethical and responsible decision 
making by directors, executives, employees and 
contractors of the Company, including:

• Trading Policy;

• Market Disclosure Policy;

• Privacy Policy;

• Occupational Health & Safety Policy;

• Code of Conduct and Ethics (General); and

• Code of Conduct for Directors’ & Executives.

Employees are actively encouraged to report activities or 
behaviour to senior management, the Company Secretary 
or the Board, which are a breach of the Code of Conduct 
and Ethics, other IRG policies or regulatory requirements 
or laws. 

The Company will investigate any concerns raised in a 
manner that is fair, objective and affords natural justice to 
all people involved. The Company is committed to making 
necessary changes to its processes and taking appropriate 
action in relation to employees found to have behaved 
contrary to legal and company standard requirements.

Principle�3:�Promote�ethical�and�responsible�
decision‑making.

Code�of�Conduct

IRG is committed to the operation of its business in 
a manner that meets or exceeds the ethical, legal, 
commercial and public expectations that society has of the 
company and the industry in which it operates.

The Board has approved a Code of Conduct and Ethics 
which applies to all directors, executives, management 
and employees without exception. In addition, the 
conduct of directors and executives is also governed by 
Code of Conduct for Directors and Executives.

Each Code of Conduct is designed to ensure that:

• high standards of corporate and individual behaviour 
are observed by all IRG directors and executives in the 
context of their respective roles and the performance 
of their duties with IRG; 

• directors and executives are aware of their 
responsibilities to IRG under the terms of their 
appointment or contract of employment; and

• all of the stakeholders of the Company can be guided 
by the stated values and policies of IRG.

In summary, the Code provides that directors and senior 
executives must:

• act honestly, in good faith and in the best interests of 
the company;

• use due care, skill and diligence in the fulfilling their duties;

• use the powers of their position for a proper purpose, 
in the interests of the company;

• not make improper use of information acquired 
their position;

• not allow personal interests, or those of associates, 
conflict with the interests of the company;

• exercise independent judgement and actions;

• maintain the confidentiality of company information 
acquired by virtue of their position;

• not engage in conduct likely to bring discredit to the 
company; and

• comply at all times with both the spirit and the letter 
of the law, as well as, policies of the company.
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Mr R. Daniell and Mr. T. J. Moore are most suited to the 
effective discharge of the responsibilities of the committee. 

IRG does not consider that any further value will be 
added by the inclusion of another member for the sake of 
satisfying this requirement, particularly given the small size 
and diversity of the IRG Board.

IRG is not presently required to comply with the 
requirement for at least three (3) members on its Audit 
Committee under the current ASX Listing Rules.

The Board will, however, continue to monitor the 
requirements of this recommendation in the context of 
the Company’s prevailing position and circumstances.

Audit�Committee�‑�Charter

The IRG Audit Committee role and responsibilities, 
composition, structure and membership requirements 
are detailed in a formalised charter comprising the Audit 
Committee ‑ Terms of Reference.

The principal functions of the IRG Audit Committee as 
detailed within the Terms of Reference are to:

• review of the annual and half yearly financial reporting 
carried out by IRG;

• review of the accounting policies of IRG;

• review the scope and audit programmes of the 
internal and external auditors and any material issues 
arising from these audits;

• oversee the independence of external auditors and 
determining procedures for the rotation of audit 
partners; and

• report to the Board on the effectiveness of IRG’s 
systems of accounting and internal controls.

Reflecting the relative small size of the company, the full 
Board remain responsible for:

• the sufficiency of, and compliance with, ethical guidelines 
and company policies affecting corporate governance, 
financial reporting and corporate control together with 
compliance with laws and external regulations;

• identification of the full range of actual or potential 
risk exposures which are material to IRG; and

• the effectiveness of the group’s risk management 
systems and strategies.

Trading�Policy

Directors, senior executives and employees are subject to 
the Corporations Act 2001 (Cth) relative to restrictions 
applying for, acquiring and disposing of securities in, or 
other relevant products of, the Company (or procuring 
another person to do so), if they are in possession of 
inside information. 

Inside information is that information which is not generally 
available, and which if generally available, a reasonable 
person would expect it to have a material effect on the 
price or value of the securities in the Company.

Under the IRG Trading Policy, directors, senior executives 
and employees of the Company are restricted from 
trading in the Company’s securities during the period of 
14 days preceding the making of an announcement to the 
market by the Company relating to the:

• Company’s Annual results;

• Company’s Half Year results; and

• Chairman’s Address.

The Company notifies the ASX of any change in a 
director’s interests in securities, and in contracts relevant 
to securities, as required by the ASX Listing Rules.

Principle�4:�Safeguard�integrity�in�
financial�reporting

Establishment of Audit Committee

The IRG Board has an established Audit Committee which 
continues to provide assistance to the Board in accordance 
with its established Terms of Reference.

Audit Committee Structure

IRG does not comply with Recommendation 4.2 regarding 
the elements relating to a majority or independent directors 
and the desired number of members of the audit committee.

The current IRG Audit Committee comprises only two (2) 
non‑executive directors and is chaired by Mr R. Daniell 
who is not chairman of the Board. 

The Board considers that the technical skills, qualifications 
and experience represented by the involvement of members 
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• actuarial services;

• internal audit outsourcing services;

• management functions, including temporary staff 
assignments or human resource services, including 
recruitment of senior management;

• broker or dealer services, investment advisor, corporate 
finance or investment banking services; and

• legal and litigation support services.

Procedures are in place governing approval of any non‑audit 
work before the commencement of any engagement.

The Board has elected to adopt a policy which is 
consistent with the primary and secondary rotation 
obligations regarding auditors such that:

• the lead or review audit partner’s responsibilities may 
not be performed by the same person for longer 
than five (5) successive years (“primary rotation 
obligation”); and

• the lead or review audit partner’s responsibilities may 
not be performed by the same person for more than 
five (5) out of seven (7) successive years (“secondary 
rotation obligation”).

In addition, the Board requires a minimum of two (2) 
consecutive years “cooling off” period before an auditor 
undergoing rotation can return to playing a significant 
role in the audit of the Company.

Ms Rosemary Megale of Duncan Dovico was the lead 
audit partner for IRG for the period ended 30 June 2010.

Details�of�the�members�of�the�Audit�Committee

The Board’s Audit Committee consists of:

Mr R. Daniell (Chairman)

Mr T. J. Moore

The lead signing and review External Audit Partner and 
the Company’s Chief Executive Officer attend committee 
meetings by standing invitation.

The qualifications of each member of the committee are 
set out in the Directors’ Report contained within the IRG 
2010 Annual Report.

Meetings

The audit committee prepares and maintains a register 
of minutes of its meetings and these are included in the 
Board papers for the next full Board meeting after each 
audit committee meeting.

Reporting

The Chair of the Audit Committee reports to the Board as 
and when required on matters relevant to the committee’s 
role and responsibilities.

Engagement�&�Rotation�of�External�Auditor

The Audit Committee is responsible for nominating the 
external auditor to the Board for re‑appointment. If the 
Audit Committee recommends a change in external 
auditor to the Board, the Board’s nomination of external 
auditor requires the approval of shareholders. The Audit 
Committee recommends to the Board the compensation 
of the external auditor.

The Audit Committee meets with the external auditor 
throughout the year to review the adequacy of the existing 
external audit arrangements with particular emphasis on 
the scope, quality and independence of the audit.

It has been determined by the Audit Committee that the 
external auditor will not provide services to the company 
where the auditor would:

• have a mutual or conflicting interest with the company; 

• be in a position where they audit their own work;

• function as management of the Company; or

• have their independence impaired or perceived to be 
impaired in any way.

Specifically, the external auditor will not normally provide 
the following types of services to the Company:

• bookkeeping or other services relating to the 
accounting records or financial statements 
of the Group;

• financial information or information technology 
systems design and implementation;

• appraisal and valuation services, fairness opinions or 
contributions‑in‑kind reports;

�CORPORATE�GOVERNANCE�STATEMENT�(CONT.)



20 INTEGRATED RESOURCES GROUP LIMITED ‑ ANNUAL REPORT 2010

• facilitating participation in shareholders meetings and 
dealing promptly with shareholder enquiries.

IRG communicates information to shareholders through:

• the annual report;

• disclosures to the ASX and ASIC;

• notices and explanatory memoranda of annual general 
meetings and general meetings;

• occasional letters from the Chief Executive Officer and 
Chairman to inform shareholders of key matters of 
interest; and

• the Company’s website on the internet at: 
www.integratedresources.com.au.

The Board encourages active participation by shareholders 
at each Annual General Meeting, or other general 
meetings, to ensure a high level of accountability and 
understanding of IRG’s strategy, performance and goals.

Consistent with best practice, important issues are 
presented to shareholders as single resolutions expressed 
in plain, unambiguous language. Proceedings are held 
in a locality, and at a readily accessible venue, conducive 
to maximising the number of shareholders present, and 
able to participate, at the meeting. Shareholders are 
provided with opportunities of asking the Board questions 
regarding the management of the Company.

Principle�7:�Recognise�and�manage�risk

Oversight�and�Management�of�Material�
Business�Risks

The Board of IRG:

• recognise that effective management of risk is an 
integral part of good management and vital to the 
continued growth and success of IRG; 

• is responsible for the oversight of the group’s risk 
management and control framework including the 
development of risk profiles as a part of the overall 
business and strategic planning process; and

• has implemented a policy framework designed to 
ensure that the group’s risks are identified, analysed, 
evaluated, monitored, and communicated within the 
organisation on an on‑going basis, and that adequate 
controls are in place and functioning effectively. 

Number�of�Meetings�and�Names�of�Attendees

The number of meetings held during the reporting period and 
the attendees at these meetings is detailed within the Directors’ 
Report contained within the IRG 2010 Annual Report.

Principle�5:�Make�timely�and�balanced�
disclosure

Policies�&�procedures�regarding�disclosure�
requirements

The IRG Board is committed to keeping its shareholders, 
and the market, fully informed of major developments 
having an impact on the Company.

Comprehensive procedures are in place to identify matters 
that are likely to have a material effect on the price, or 
value, of the IRG securities and to ensure those matters 
are notified to the ASX in accordance with ASX Listing 
Rule disclosure requirements.

Senior management and the Board are responsible for 
scrutinising events and information to determine whether 
the disclosure of the information is required in order to 
maintain the market integrity of the Company’s shares 
listed on the ASX. 

The Company Secretary is responsible for all 
communications with the ASX.

Principle�6:�Respect�the�rights�of�shareholders

In addition to complying with continuous disclosure 
obligations, IRG is committed to ensuring that 
shareholders are kept informed in other ways.

Shareholder�Communication�Policy

IRG recognises the right of shareholders to be informed 
of matters, in addition to those prescribed by law, which 
affect their investments in the Company.

IRG is committed to:

• dealing fairly, transparently and openly with both 
current and prospective shareholders;

• the use of available channels and cost effective 
technologies to reach shareholders who may be 
geographically dispersed and in order to communicate 
promptly with all shareholders; and
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CEO�&�CFO�Assurance

The Chief Executive Officer and Chief Financial Officer of 
IRG report annually in writing to the Board that:

• consolidated financial statements of IRG and its 
controlled entities for each subsequent half year and 
full financial year present a true and fair view, in all 
material respects, of the Group’s financial condition 
and operational results and are in accordance with 
accounting standards; and

• declarations provided in accordance with section 
295A of the Corporations Act are founded on a sound 
system of risk management and internal control, and 
that the system is operating effectively in all material 
respects in relation to financial reporting risks.

The Board has received assurance from the Chief Executive 
Officer and the Chief Financial Officer equivalent under 
Recommendation 7.3 in respect of the year ended 
30 June 2010. This assurance was provided in accordance 
with the process outlined in this Statement.

Principle�8:�Remunerate�fairly�and�responsibly

Establishment�of�Remuneration�Committee

IRG has elected not to adopt Recommendation 8.1 
because it considers that its existing remuneration 
practices, detailed within this Statement, are an efficient 
means of meeting the needs of the company, particularly 
having regard to the fact that IRG is a relatively small 
publicly listed company by comparison to other listed 
entities which is reflected by the size of its operations, 
board and management structure and composition.

The IRG Board currently consists of only three (3) members. 
It is considered that further division of the Board for the 
purposes of establishing a formal remuneration committee 
structure would not achieve enhanced efficiency or enable 
the Board to add greater value to this process. 

The small size of the IRG Board, the nature of its business 
and its management structure, means that IRG has the 
present capacity of giving due consideration to the overall 
remuneration policies and strategies of the company 
during the conduct of its regular board meetings and by 
appropriate recourse to relevant market data and, where 
applicable, to external executive remuneration consultants.

The IRG risk management and control policy framework 
incorporates the maintenance of appropriate policies, 
procedures and guidelines which address the Company’s 
unique operating environment and is utilised by the Board 
as a means of identifying opportunities and avoiding or 
mitigating losses in the context of its businesses.

The Audit Committee assists the Board in its risk 
management role by reviewing the financial and 
reporting aspects of the group’s risk management and 
control practices.

The Chief Executive Officer has ultimate responsibility 
for control and management of operational risk and the 
implementation of avoidance or mitigation measures 
within the group and may delegate control of these risks 
to the appropriate level of management at each site.

The Board regularly monitors the operational and financial 
performance of the Company and the economic entity 
against budget and other key performance measures. 
The Board also receives and reviews advice on areas of 
operational and financial risk and develops strategies, in 
conjunction with management, to mitigate those risks.

Each month, a report is presented to the Board by the 
Chief Executive Officer. The reports encompass matters 
including actual financial performance against budgeted 
forecasts, workplace health and safety, legal compliance, 
corporate governance, strategy, quality assurance 
and standards, human resources, industry and market 
information, operational developments and environmental 
conformance. Reports are prepared and submitted on a 
monthly basis by the Chief Financial Officer in relation 
to the overall financial position and performance of the 
Company. In addition to formalised written reporting 
procedures, the Board is regularly briefed by the Chief 
Executive Officer on emerging or developed trends in 
market and operational conditions having the potential to 
impact on the performance of the group.

Management has reported to the Board on the 
effectiveness of the Company’s management of its 
material business risks in respect of the year ended 
30 June 2010. This report was undertaken in accordance 
with the process outlined in this Statement.

�CORPORATE�GOVERNANCE�STATEMENT�(CONT.)



22 INTEGRATED RESOURCES GROUP LIMITED ‑ ANNUAL REPORT 2010

The broad remuneration policy objective of IRG is to ensure 
that the emoluments provided properly reflect the person’s 
duties and responsibilities and is designed to attract, retain 
and motivate executives of the highest possible quality and 
standard to enable the organisation to succeed.

The IRG Employee Share Incentive Plan (“IRGESIP”) has been 
approved by shareholders and provides the Board with the 
discretion to grant options and provide loans to eligible 
executives for the purpose of acquiring scheme shares.

The Board ensures that the payment of equity‑based 
executive remuneration is made in accordance with 
thresholds established by the IRGESIP and exercises its 
discretion under the scheme in a manner consistent with 
the broad remuneration policy objectives of the Company.

IRG is committed to making timely disclosure of all 
relevant information relating to its remuneration practices 
and policies in the context of its reporting obligations in 
the corporate governance statement, in its annual report, 
and pursuant to continuous disclosure requirements.

Policy�Disclosure

The Company’s policies relating to the remuneration 
of Directors and Senior Executives and the level of 
their remuneration are detailed in the Directors’ Report 
contained within the IRG 2010 Annual Report and Notes 
to and forming part of the 2010 Financial Statements.

Executive�director�&�Non‑executive�director�
remuneration

The aggregate remuneration of non‑executive directors is 
approved by shareholders. 

Individual directors’ remuneration is determined by the 
board within the approved aggregate total. In determining 
the appropriate level of director’s fees, data from surveys 
undertaken of other public companies similar in size or 
market section to IRG is taken into account.

Non‑executive directors of IRG are: 

• not entitled to participate in performance based 
remuneration practices unless approved by 
shareholders; and

• currently remunerated by means of the payment of 
cash benefits in the form of directors’ fees. 

IRG does not currently have in place a retirement benefit 
scheme or allowance for its non‑executive directors.

A review of the compensation arrangements for the Chief 
Executive Officer and Senior Executives is conducted by 
the full Board at a duly constituted Directors’ Meeting. 
The review is performed annually and is based on criteria 
including the individual’s performance, market rates 
paid for similar positions and the results of the Company 
during the relevant period.
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DIRECTORS’�DECLARATION

In accordance with a resolution of the directors of Integrated Resources Group Limited, we declare that:

1. In the Directors opinion, the attached financial statements and notes thereto are in accordance with the Corporations 
Act 2001, including compliance with Accounting Standards, and giving a true and fair view of the financial position and 
performance of Integrated Resources Limited. 

2. In the Directors opinion there are reasonable grounds to believe that Integrated Resources Group Limited will be able to pay 
its debts as and when they become due and payable.

3. In the Directors opinion, the financial statements and notes thereto are in accordance with International Financial Reporting 
Standards, issued by the International Accounting Standards Board.

4. The Directors have been given the declarations by the Chief Executive Officer and Chief Financial Officer, required by section 
295A of the Corporations Act 2001. 

Signed in accordance with a resolution of the Board of Directors.

Timothy�Moore� � � � � � Richard�Daniell

Chairman�of�Directors� � � � � Director

Dated this 29th day of September 2010
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AUDITORS’�INDEPENDENCE�DECLARATION



ANNUAL REPORT 2010 ‑ INTEGRATED RESOURCES GROUP LIMITED 25

STATEMENT�OF�COMPREHENSIVE�INCOME
FOR THE YEAR ENDED 30 June 2010

Note� 2010�
$

2009�
$

Other income 11 5,972 12,011

Administrative expenses 12 (162,628) (224,612)

Other expenses 12 (102,206) (452,662)

Loss�for�the�period�before�income�tax (258,862) (665,263)

Income tax 13 ‑ ‑

Loss�attributable�to�equity�holders�of�the�Company (258,862) (665,263)

Other�comprehensive�income

Other comprehensive income for the period (net of tax) ‑ ‑

Total�comprehensive�income�for�the�year (258,862) (665,263)

Loss�per�share�(cents):� 10 (0.06) (0.17)

Diluted�loss�per�share�(cents): 10 (0.06) (0.17)

The Statement of Comprehensive Income is to be read in conjunction with the accompanying notes to and forming part of 
the financial report.
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STATEMENT�OF�FINANCIAL�POSITION
AS AT 30 June 2010     

Note� 2010�
$

2009�
$

ASSETS

Current�Assets

Cash and cash equivalents 3 941,936 176,756

Trade and other receivables 4 40,754 16,849

Other financial assets 5 ‑ 75,665

Other assets 6 29,314 1,941

Total�Current�Assets 1,012,004 271,211

Non‑Current�Assets

Other assets 7 203,801 ‑

Total�Non‑Current�Assets 203,801 ‑

TOTAL�ASSETS 1,215,805 271,211

LIABILITIES

Current�Liabilities

Trade and other payables 8 96,833 99,300

Total�Current�Liabilities 96,833 99,300

Non‑Current�Liabilities ‑ ‑

TOTAL�LIABILITIES 96,833 99,300

NET�ASSETS 1,118,972 171,941

EQUITY

Issued capital 9 27,333,490 26,173,803

Reserves 18 ‑ (46,206)

Retained earnings 18 (26,214,518) (25,955,656)

TOTAL�EQUITY 1,118,972 171,941

The Statement of Financial Position is to be read in conjunction with the accompanying notes to and forming part of the 
financial report.
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2010

Ordinary�
Shares�

$

Retained�
Earnings�

$

Option�
Reserve�

$

Financial��
Assets�Reserve�

$

Total�
�
$

Balance at 1 July 2009 26,173,803 (25,955,656) ‑ (46,206) 171,941

Profit attributable to members ‑ (258,862) ‑ ‑ (258,862)

Share capital raised 1,242,429 ‑ ‑ ‑ 1,242,429

Cost of raising capital (82,742) ‑ ‑ ‑ (82,742)

Transfers to and from reserves

   ‑ Financial assets reserve ‑ ‑ ‑ 46,206 46,206

Sub‑total 1,159,687 (258,862) ‑ 46,206 947,031

Balance�as�at�30�June�2010 27,333,490 (26,214,518) ‑ ‑ 1,118,972

2009

Balance at 1 July 2008 26,173,803 (25,290,393) ‑ (50,398) 833,012

Profit attributable to members ‑ (665,263) ‑ ‑ (665,263) 

Transfers to and from reserves

   ‑ Financial assets reserve ‑ ‑ ‑ 4,192 4,192

Sub‑total ‑ (665,263) ‑ 4,192 (661,071)

Balance�as�at�30�June�2009 26,173,803 (25,955,656) ‑ (46,206) 171,941

The Statement of Changes in Equity is to be read in conjunction with the accompanying notes to and forming part of the 
financial report.

STATEMENT�OF�CHANGES�IN�EQUITY
FOR THE YEAR ENDED 30 June 2010
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STATEMENT�OF�CASH�FLOWS��
FOR THE YEAR ENDED 30 June 2010    

Note� 2010�
$

2009�
$

Cash�from�operating�activities:

Payments to suppliers and employees (284,547) (202,752)

Interest received 5,972 12,011

Net�cash�provided�by�(used�in)�operating�activities 16 (278,575) (190,741)

Cash�flows�from�investing�activities:

Proceeds from sale of listed securities 87,869 ‑

Development expenditure (203,801) (5,512)

Net�cash�provided�by�(used�in)�investing�activities (115,932) (5,512)

Cash�flows�from�financing�activities:

Net proceeds from issue of shares 1,159,687 ‑

Net�cash�provided�by�(used�in)�financing�activities 1,159,687 ‑

Other�activities:

Net increase (decrease) in cash held 765,180 (196,253)

Cash at beginning of financial year 176,756 373,009

Cash�at�end�of�financial�year 3 941,936 176,756

The Statement of Cash Flows is to be read in conjunction with the accompanying notes to and forming part of the 
financial report.
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1.��SUMMARY�OF�SIGNIFICANT�
ACCOUNTING�POLICIES

(a)�General�information

Integrated Resources Group Limited (“the company”) is a 
public company listed on the Australian Stock Exchange 
(trading under the symbol “IRG”) incorporated and 
operating in Australia.

Integrated Resources Limited registered office and 
principal place of business are as follows:

Registered�Office Principal�Place�of�Business

Level 11  
54 Miller Street 
North Sydney NSW 2060

Level 11  
54 Miller Street 
North Sydney NSW 2060

The principal activities of the company during the year 
were that of an investment company, with interests in 
mining tenements.

(b)�Statement�of�Compliance

The financial report is a general purpose financial 
report that has been prepared in accordance with 
Australian Accounting Standards, Australian Accounting 
Interpretations, other authoritative pronouncements 
of the Australian Accounting Standards Board and the 
Corporations Act 2001.

Australian Accounting Standards set out accounting 
policies that the AASB has concluded would result 
in a financial report containing relevant and reliable 
information about transactions, events and conditions to 
which they apply. Compliance with Australian Accounting 
Standards ensures that the financial statements and 
notes also comply with International Financial Reporting 
Standards. Material accounting policies adopted in the 
preparation of this financial report are presented below. 
They have been consistently applied unless otherwise 
stated. The financial statements were authorised by the 
directors on 29th September 2010.

(c)�Basis�of�Preparation

The financial report has been prepared on an accruals 
basis and is based on historical costs modified, where 
applicable, by the measurement at fair value of selected 
non current assets, financial assets and financial liabilities.

(d)�Comparatives

The group has applied the revised AASB 101 Presentation 
of Financial Statements which became effective on 
1 January 2009. The revised standard requires the separate 
presentation of a statement of comprehensive income and 
a statement of changes in equity. All non‑owner changes 
in equity must now be presented in the statement of 
comprehensive income. As a consequence, the group had 
to change the presentation of its financial statements. 
Comparative information has been re‑presented so that it is 
also in conformity with the revised standard. 

(e)�Critical�accounting�judgements�and�key�sources�
of�estimation�uncertainty

In the application of the Group’s accounting policies, 
management is required to make judgement, estimates 
and assumptions about carrying values of assets and 
liabilities that are not readily apparent from other sources. 
The estimates and associated assumptions are based on 
historical experience and other factors that are considered to 
be relevant. Actual results may differ from these estimates. 
The estimates and underlying assumptions are reviewed 
on an ongoing basis. Revisions to accounting estimates are 
recognised in the period in which the estimate is revised if 
the revision affects only that period, or in the period of the 
revision and future periods if the revision affects both current 
and future periods. Refer to note 2 for a discussion of critical 
judgements in applying the entity’s accounting policies, and 
key sources of estimation uncertainty.

(f)�Financial�instruments

(i) Non derivative financial instruments

Non derivative financial instruments comprise investments 
in equity securities, trade and other receivables, cash and 
cash equivalents, and trade and other payables. 

NOTES�TO�THE�FINANCIAL�STATEMENTS��
FOR THE YEAR ENDED 30 June 2010    
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Other

Other non‑derivative financial instruments are measured 
at amortised cost using the effective interest method, less 
any impairment losses. 

(ii) Share capital

Ordinary shares

Ordinary shares are classified as equity. Incremental costs 
directly attributable to the issue of new shares or share 
options, are recognised as a deduction from equity, net any 
tax effects. Dividends on ordinary shares are recognised as 
a liability in the period in which they are declared. 

(g)�Exploration�Expenditure

Exploration and evaluation costs, including the costs 
of acquiring permits and licenses, are capitalised as 
exploration and evaluation assets on an area of interest 
basis. Costs incurred before the company has obtained 
the legal rights to explore an area are recognised in the 
statement of comprehensive income. 

Exploration and evaluation assets are only recognised if 
the rights of the area of interest are current and either:

a) the expenditures are expected to be recouped through 
successful development and exploitation of the area of 
interest; or

b) activities in the area of interest have not at the reporting 
date reached a state which permits a reasonable 
assessment of the existence or otherwise of economically 
recoverable reserves and active and significant operations 
in the area of interest are continuing. 

Exploration and evaluation assets are assessed for 
impairment if sufficient data exists to determine technical 
feasibility and commercial viability, and facts and 
circumstances suggest that the carrying amount exceeds 
the recoverable amount. Once the technical feasibility 
and commercial viability of the extraction of oil or gas 
in an area of interest are demonstrable, exploration and 
evaluation assets attributable to that area of interest 
are first tested for impairment and then reclassified to 
development expenditure. 

1.��SUMMARY�OF�SIGNIFICANT�
ACCOUNTING�POLICIES�(CONT.)

Non derivative financial instruments are measured initially 
at fair value plus, for instruments not at fair value through 
profit or loss, any directly attributable transaction costs. 
Subsequent to initial recognition, non derivative financial 
instruments are measured as described below. 

Held‑to‑maturity investments

If the company has the positive intent and ability to 
hold debt securities to maturity, then they are classified 
as held‑to‑maturity. Held‑to‑maturity investments are 
measured at amortised cost using the effective interest 
method, less any impairment losses. 

Available‑for‑sale financial assets

The entity’s investments in equity securities are classified 
as available‑for‑sale financial assets. Subsequent to 
initial recognition, they are measured at fair value and 
changes therein, other than impairment losses and 
foreign currency differences, are recognised directly in 
a separate component of equity. When an investment 
is derecognised, the cumulative gain or loss in equity is 
transferred to profit or loss. 

Financial assets at fair value through profit or loss

Financial assets are classified as financial assets at fair 
value through profit or loss where the financial asset:

• has been acquired principally for the purpose of selling 
in the near future;

• is a part of an identified portfolio of financial 
instruments that the entity manages together and has 
a recent actual pattern of short‑term profit‑taking; or

• is a derivative that is not designated and effective as a 
hedging instrument.

Financial assets at fair value through profit or loss 
are stated at fair value, with any resultant gain or 
loss recognised in profit or loss. The net gain or loss 
recognised in profit or loss incorporates any dividend or 
interest earned on the financial asset.

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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NOTES�TO�THE�FINANCIAL�STATEMENTS��
FOR THE YEAR ENDED 30 June 2010 (CONT.)

required to settle the obligation, and the amount of the 
provision can be measured reliably. The estimated future 
obligations include the costs of abandoning sites and 
restoring the affect areas.

The provision for future restoration costs is the best 
estimate of the present value of the expenditure required 
to settle the restoration obligation at the reporting 
date based on current legal and other requirements 
and technology. Future restoration costs are reviewed 
annually and any changes in the estimate are reflected 
in the present value of the restoration provision at each 
reporting date.

At financial year end, the company was in the evaluation 
stage, and no development had taken place. The Directors 
have determined that no provision for site restoration and 
rehabilitation is required at this time. 

(l)�Income�taxes

Current tax

Current tax is calculated by reference to the amount of 
income taxes payable or recoverable in respect of the 
taxable profit or tax loss for the period. It is calculated 
using tax rates and tax laws that have been enacted or 
substantively enacted by reporting date. Current tax for 
current and prior periods is recognised as a liability (or 
asset) to the extent that it is unpaid (or refundable).

Deferred tax

Deferred tax is accounted for using the statement of 
financial position liability method. Temporary differences 
are differences between the tax base of an asset or liability 
and its carrying amount in the statement of financial 
position. The tax base of an asset or liability is the amount 
attributed to that asset or liability for tax purposes.

In principle deferred tax liabilities are recognised for all 
taxable temporary differences. Deferred tax assets are 
recognised to the extent that it is probable that sufficient 
taxable amounts will be available against which deductible 
temporary differences or unused tax losses and tax offsets 
can be utilised.

1.��SUMMARY�OF�SIGNIFICANT�
ACCOUNTING�POLICIES�(CONT.)

(h)�Cash�and�cash�equivalents

Cash and cash equivalents include cash on hand, deposits 
held at call with banks, other short term highly liquid 
investments with original maturities of three months or 
less, and bank overdrafts.

(i)�Trade�and�other�receivables

Trade and other receivables are stated at their amortised 
cost less impairment losses.

(j)�Share�based�payments

The fair value at grant date of options granted to 
Directors is recognised as a share based payment expense, 
with a corresponding increase in equity. The fair value is 
measured at grant date and spread over the period during 
which the employees become unconditionally entitled 
to the options. The fair value of the options granted is 
measured using the Black‑Scholes model, taking into 
account the terms and conditions upon which the options 
were granted. The amount recognised as an expense is 
adjusted to reflect the actual number of share options that 
vest except where forfeiture is only due to share prices not 
achieving the threshold for vesting. 

(k)�Provisions

Provisions are recognised when the company has a legal 
or constructive obligation, as a result of past events, for 
which it is probable that an outflow of economic benefits 
will result and that outflow can be reliably measured. 
Provisions are determined by discounting the expected 
future cash flows at a pre tax rate that reflects current 
market assessments of the time value of money, and 
where appropriate, the risks specific to the liability. 

Site Restoration

A provision for restoration and rehabilitation is recognised 
when there is a present obligation as a result of 
exploration and development activities undertaken, it is 
probable that an outflow of economic benefits will be 
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asset. An impairment loss in respect of a financial asset 
measured at amortised cost is calculated as the difference 
between its carrying amount, and the present value of 
the estimated future cash flows discounted at the original 
effective interest rate. An impairment loss in respect of an 
available‑for‑sale financial asset is calculated by reference 
to its current fair value. 

All impairment losses are recognised in the profit or loss. 
Any cumulative loss in respect of an available‑for‑sale 
financial asset recognised previously in equity, is 
transferred to the profit or loss. 

An impairment loss is reversed if the reversal can be related 
objectively to an event occurring after the impairment loss 
was recognised. For financial assets measured at amortised 
cost and available‑for‑sale financial assets that are debt 
securities, the reversal is recognised in the profit or loss. For 
available‑for‑sale financial assets that are equity securities, 
the reversal is recognised directly in equity. 

(ii) Non financial assets

Carrying amounts of the company’s non current assets 
are reviewed each reporting date to determine whether 
there is any indication of impairment. If such an indication 
exists, then the asset’s recoverable value amount is 
estimated. An impairment loss is recognised if the carrying 
amount of the asset exceeds its recoverable amount. The 
recoverable amount of an asset is the greater of its value 
in use and its fair value less costs to sell. In assessing value 
in use, the estimated future cash flows are discounted 
to their present value using a discount rate that reflects 
current market assessments and risk. 

Impairment losses recognised in prior periods are assessed 
at each reporting date for any indications that the loss 
has decreased or no longer exists. An impairment loss is 
reversed if there has been a change in the estimates used 
to determine the recoverable amount. An impairment 
loss is reversed only to the extent that the asset’s carrying 
amount does not exceed the carrying amount that 
would have been determined, net of depreciation or 
amortisation, if no impairment loss had been recognised. 

1.��SUMMARY�OF�SIGNIFICANT�
ACCOUNTING�POLICIES�(CONT.)

Deferred tax assets and liabilities are measured at the tax 
rates that are expected to apply to the period(s) when the 
asset and liability giving rise to them are realised or settled, 
based on tax rates (and tax laws) that have been enacted or 
substantively enacted by reporting date. The measurement 
of deferred tax liabilities and assets reflects the tax 
consequences that would follow from the manner in which 
the company expects, at the reporting date, to recover or 
settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset when they 
relate to income taxes levied by the same taxation 
authority and the company intends to settle its current tax 
assets and liabilities on a net basis.

Current and deferred tax for the period

Current and deferred tax is recognised as an expense or 
income in the statement of comprehensive income, except 
when it relates to items credited or debited directly to equity, 
in which case the deferred tax is also recognised directly in 
equity, or where it arises from the initial accounting for a 
business combination, in which case it is taken into account 
in the determination of goodwill or excess.

(m)�Dividend�and�Revenue

Dividend revenue from investments is recognised when the 
company’s right to receive payment has been established.

Interest revenue is accrued on a time basis, by reference 
to the principal outstanding and at the effective interest 
rate applicable.

All revenue is stated net of the amount of goods and 
services tax (GST).

(n)�Impairment�of�assets

(i) Financial Assets

A financial asset is considered to be impaired if objective 
evidence indicates that one or more events have had a 
negative effect on the estimated future cash flows of that 
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Cash flows are presented in the statement of cash flows 
on a gross basis, except for the GST component of 
investing and financing activities, which are disclosed as 
operating cash flows.

(r)�Earnings�per�share

The company presents basic and diluted earnings per 
share (EPS) date for its ordinary shares. Basic EPS is 
calculated by dividing the profit or loss attributable to 
ordinary shareholders of the company by the weighted 
average number of ordinary shares outstanding during 
the period. Diluted EPS is determined by adjusting the 
profit or loss attributable to ordinary shareholders and the 
weighted average number of ordinary shares outstanding 
for the effects of all dilutive potential ordinary shares, 
which comprise share options granted to executives. 

2.��CRITICAL�ACCOUNTING�ESTIMATES�
AND�JUDGEMENT

The directors evaluate estimates and judgements 
incorporated into the financial report based on historical 
knowledge and best available current information. 
Estimates assume a reasonable expectation of future 
events and based on current trends and economic data, 
obtained both externally and within the company.

Key estimates ‑ Impairment

The company assesses impairment at each reporting date 
by evaluating conditions specific to the company that 
may lead to impairment of assets Where an impairment 
trigger exists, the recoverable amount of the asset is 
determined. Value‑in‑use calculations performed in 
assessing recoverable amounts incorporate a number of 
key estimates.

The Directors have determined that no impairment is 
required for the financial assets held by the entity.

1.��SUMMARY�OF�SIGNIFICANT�
ACCOUNTING�POLICIES�(CONT.)

At each reporting date, the company reviews the carrying 
values of its tangible and intangible assets to determine 
whether there is any indication that those assets have 
been impaired. If such an indication exists, the recoverable 
amount of the asset, being the higher of the asset’s fair 
value less costs to sell and value in use, is compared to the 
asset’s carrying value. Any excess of the asset’s carrying 
value over its recoverable amount is expensed to the 
statement of comprehensive income.

Where it is not possible to estimate the recoverable 
amount of an individual asset, the company estimates the 
recoverable amount of the cash‑generating unit to which 
the asset belongs.

(o)�Trade�payable

Trade and other payables are stated at cost, which 
approximates fair value due to the short term nature of 
these liabilities. 

(p)�Borrowing�Costs

Borrowing costs directly attributable to the acquisition, 
construction or production of assets that necessarily take 
a substantial period of time to prepare for their intended 
use or sale, are added to the cost of those assets, until 
such time as the assets are substantially ready for their 
intended use or sale.

All other borrowing costs are recognised in income in the 
period in which they are incurred.

(q)�Goods�and�Services�Tax�(GST)

Revenues, expenses and assets are recognised net of 
the amount of GST, except where the amount of GST 
incurred is not recoverable from the Tax Office. In these 
circumstances the GST is recognised as part of the cost 
of acquisition of the asset or as part of an item of the 
expense. Receivables and payables in the statement of 
financial position are shown inclusive of GST.

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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2010�
$

2009�
$

3.� CASH�AND�CASH�EQUIVALENTS
Cash at bank 941,936 176,756

4.� TRADE�AND�OTHER�RECEIVABLES
Sundry debtors 40,754 16,849

5.� FINANCIAL�ASSETS
Listed equity investments ‑ 75,664

During the financial year the Company sold its investments in ASX listed shares. A loss on disposal of $34,003 
was recognised in the statement of comprehensive income.

6.� OTHER�ASSETS
CURRENT

Deposits 18,076 ‑

Prepayments 11,238 1,941

29,314 1,941

7.� EXPLORATION�AND�EVALUATION�ASSETS
NON‑CURRENT

Exploration and evaluation assets 203,801 ‑

Costs carried forward in respect of the following areas of interest:

   Note   Project Licence #

Lionel Diggings   7(a)   ML10232 ‑ ‑

Lyndon WA   7(b)   E08/1880, E08/2022, 203,801 ‑

     E08/2066

     E09/1755

203,801 ‑

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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7. EXPLORATION�AND�EVALUATION�ASSETS�(CONT.)

A reconciliation of the costs capitalised are as follows:

(a) Lionel Diggings ‑ QLD 

Exploration and evaluation assets ‑ opening balance ‑ 383,613

Expenditure incurred during the period ‑ 5,512

Exploration expenditure written off ‑ (389,125)

‑ ‑

The Directors assessed in the prior period that the future maintainable earnings of the Lionel Diggings area 
of interest was not sufficient enough to continue exploration activities in the area. As a result, all previously 
capitalised costs were written off to the profit and loss, in accordance with prescribed accounting standards. 
The entity had ceased its involvement in the Lionel Diggings area of interest.

(b) Lyndon ‑ WA

Exploration and evaluation assets ‑ opening balance ‑ ‑

Expenditure capitalised during the period 203,801 ‑

203,801 ‑

After originally applying for the Lyndon Station tenement E08/1880 and conducting the mapping and sampling, 
the Board applied successfully for three additional contiguous tenements (E08/2022, E08/2066 and E09/1755).

During the financial year to 30 June 2010, $203,801 relating to E08/2022 and E08/1880 exploration and 
development costs was capitalised. This is consistent with the company’s accounting policy where costs are only 
carried forward to the extent that they are expected to be recouped through successful development of the area 
or where activities in the area have not yet reached a stage that permits reasonable assessment of the existence 
of economically recoverable reserves. No impairment indicators were identified at 30 June 2010.

8.� TRADE�AND�OTHER�PAYABLES
Trade payables 52,699 55,167

Other payables 44,134 44,134

96,833 99,300

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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$

2009�
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9.� ISSUED�CAPITAL�
Summary�Table

493,426,587 (2009: 398,241,945) Ordinary 27,333,490 26,173,803

The Company has authorised share capital amounting to:

Ordinary�Shares

At the beginning of reporting period 26,173,803 26,173,803

Shares issued during the year 1,242,429 ‑

Costs of raising capital (82,742) ‑

At reporting date 27,333,490 26,173,803

Ordinary shares participate in dividends and the proceeds on winding up of the parent entity in proportion to 
the number of shares issued. At the shareholders meetings, each ordinary share is entitled to one vote when a 
poll is called, otherwise each shareholder has one vote on a show of hands.

During the year the entity issued the following shares:

Issue�date Number�of�Shares Issue�Price Consideration�Received

15 September 2009 2,500,000 $0.015 $37,500

3 March 2010 22,684,642 $0.013 $294,900

19 March 2010 30,000,000 $0.013 $520,000

7 May 2010 40,000,001 $0.013 $390,029

Total 95,184,643 $1,242,429

On 15 September 2009, 2,500,000 options were exercised resulting in the issue of 2,500,000 ordinary shares 
with an issue price of $0.015.

On 3 March 2010, offers closed for the Company’s Share Purchase Plan (“SPP”). Under the SPP, each shareholder 
was given the opportunity to subscribe for up to $10,000 worth of new shares in the Company at an issue price 
of 1.3 cents per share. The Company received applications pursuant to the SPP for 22,684,642 shares raising a 
total of $294,900. 

A further $910,029 was raised via a committed share placement to clients of Veritas Securities Limited. 
The funds were received under two tranches as follows: 

Tranche 1: 30,000,000 shares were issued by the Company on 19 March 2010 at $0.013 per share. 

Tranche 2: 40,000,001 shares were issued by the Company on 7 May 2010 at $0.013 per share. 

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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10. LOSS�PER�SHARE
(a) Loss used in calculating loss per share

Current year loss (258,862) (665,263)

Loss used to calculate basic EPS (258,862) (665,263)

Loss used in calculation of dilutive EPS (258,862) (665,263)

(b) Weighted average number of ordinary shares

Weighted average number of ordinary shares 
‑ number used in calculating basic EPS 422,059,177 398,241,945

Effect of dilution:  
‑ Share options ‑ ‑

Weighted average number of ordinary shares 
Adjusted for the effect of dilution 422,059,177 398,241,945

As the share options on issue were out of the money for the 2009 and 2010 period, they have been deemed not 
to have a dilutive effect. 

11.� REVENUE
Dividend Revenue ‑ 2,900

Interest Revenue 5,972 9,111

Total revenue 5,972 48,973

12.� LOSS�FOR�THE�YEAR�BEFORE�TAX
Profit for the period has been determined after charging the following expenses:

Administration�Costs

Professional fees 64,642 129,999

Director fees 90,000 90,000

Other 7,986 4,613

162,628 224,612

Other�Expenses

Listing and compliance 32,455 29,940

Exploration costs written off ‑ 389,125

Loss on disposal of investments 34,003 ‑

Other 35,748 33,597

102,206 452,662

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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13.� INCOME�TAX�EXPENSE
(a) The prima facie tax on profit from ordinary activities before income tax is 

reconciled to the income tax as follows:

Prima facie tax payable on profit from ordinary activities before income tax 
at 30% (2009: 30%) (77,659) (199,789)

Add: Tax effect of: 

Non‑deductible expenses 1,126 1,245

Tax losses not brought to account 76,533 198,544

‑ ‑

Less: Tax effect of: ‑ ‑

Other deductible items ‑ ‑

The Directors estimate that the potential deferred tax asset in respect of tax losses and temporary differences 
not brought to account amounted to $2,635,723 (2009: $2,559,190). These will be brought to account only if 
the entity derives future assessable income of a nature and of an amount sufficient to enable the benefit to be 
realised, the entity continues to comply with deductibility conditions imposed by tax legislation, and no changes 
in legislation adversely affect the entity in realising the benefit. 

14.� KEY�MANAGEMENT�PERSONNEL
Key Management Personnel 

Names and positions held of key management personnel in office at any time during the financial year are:

Key�Management�Person� Position
Mr Richard Daniell  Director  
Mr Timothy J. Moore   Chairman  
Mr Glenn Parker    Director, Chief Executive Officer  
Mr John Smith   Secretary and Chief Financial Officer

Information regarding key management and personnel compensation and some equity instrument disclosures 
as required by the Corporations Regulations 2M.3.03 is provided in the remuneration report section of the 
Directors’ Report. 

15.� AUDITORS�REMUNERATION
Remuneration of the auditor of the Company for:  
Auditing or reviewing the financial report 10,000 10,000

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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16.� RECONCILIATION�OF�CASH�FLOWS�FROM�OPERATING�ACTIVITIES
Reconciliation�of�Cash�Flow�from�Operations�with�Profit�After�
Income�Tax

Net income/loss for the period (258,862) (665,263)

Cash flows excluded from profit attributable to operating activities

(Increase)/decrease in loss on disposal of investment 34,003 ‑

(Increase)/decrease other assets (18,077) 389,125

(Increase)/decrease in prepayments (9,297) 3,341

(Increase)/decrease in other debtors (23,905) 27,188

Increase/(decrease) in trade payables and accruals (2,437) 54,868

(278,575) (190,741)

17.� RELATED�PARTY�TRANSACTIONS
Transactions between related parties are on normal commercial terms and conditions no more favourable than 
those available to other parties unless otherwise stated.

Other related party transactions 

An amount of $17,688 (2009: $21,789) was paid to Richard Daniell Advertising Pty Ltd, a related entity of 
Mr Richard Daniell and represented payment for the preparation and printing of SPP documentation, the annual 
report, plus website design and maintenance.

18.� SHARE�CAPITAL�AND�RESERVES
(a) Detailed�table�(Totals)�

Share�Capital
Share capital ‑ Ordinary 27,333,490 26,173,803

Total 27,333,490 26,173,803

Reserves

Financial Assets Reserve ‑ (46,206)

Total ‑ (46,206)

Distributable Reserve

Opening Balance (25,955,656) (25,290,393)

Net income/loss for the period (258,862) (665,263)

Total (26,214,518) (25,955,656)

Total Equity 1,118,972 171,941
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FINANCIAL�RISK�MANAGEMENT19.
The entity’s principal financial instruments comprise receivables, payables, available for sale investments and cash 
on hand.

The entity manages its exposure to key financial risks in accordance with its financial risk management policy.

Primary responsibility for the identification and control of financial risks rests with the financial risk management 
committee under the authority of the Board. The Board reviews and agrees policies for managing each of the 
risks identified below. 

Risk�exposures�and�responses

Credit risk 

Credit risk is the risk of financial loss to the entity if a customer to a financial instrument fails to meet its 
contractual obligations. 

The carrying amount of the entity’s financial assets represents the entity’s maximum credit exposure. 
The maximum exposure to credit risk at the reporting date was:

Cash and cash equivalents 941,936 176,756

Other Receivables 29,314 18,790

Available for sale financial assets ‑ 75,664

Total 971,250 271,210

The entity has no trade receivables at financial year end, and none of the entity’s receivables and financial assets 
are past or due impaired. There is no significant concentration of credit risk. 

Liquidity risk 

Liquidity risk is the risk that the entity will not be able to meet its financial obligations as they fall due. 
The entity’s approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient 
liquidity to meet its liabilities when due. 

The ultimate responsibility for liquidity risk management rests with the Board of Directors, who have built an 
appropriate liquidity risk management framework for the management of the Company’s funding requirements. 
The Company manages liquidity by maintaining adequate reserves and banking facilities by continuously 
monitoring forecast and actual cash flows.
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19. FINANCIAL�RISK�MANAGEMENT�(CONT.)

The following are contractual maturities of trade and other payables:

0 ‑ 6 months 96,833 99,300

Total 96,833 99,300

Included in the above are amounts payable as Directors fee and Secretariat fees. 

Market risk

Market risk is the risk that changes in market prices, such as foreign exchange rates, interest rates and equity 
prices will affect the entity’s income or the value of its holdings of financial instruments. The objective of 
market risk management is to manage and control market risk exposures within acceptable parameters, 
while optimising the return. 

(i) Price risk 

During the year, the company was exposed to equity securities price risk. This arose from investments held 
by the company and classified as available for sale. The company’s operations do not result in an exposure to 
commodity price risk at 30 June 2010.

To manage its price risk arising from investments in equity securities, the company has in the past diversified its 
portfolio in accordance with the guidelines prescribed by the Board. All of the equity investments were publically 
traded and are included in the ASX 200.

The price risk for the listed securities against the market index is immaterial in terms of a possible impact on 
profit and loss or total equity. As such, a sensitivity analysis has not been completed. 

(ii) Currency risk

The entity’s exposure to currency risk is minimal. All sales and other transactions entered into by the company 
are in Australian dollars. Possible impacts on equity or the profit and loss as a result of currency risk are minimal 
and as such a sensitivity analysis has not been completed. 

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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19. FINANCIAL�RISK�MANAGEMENT�(CONT.)

(iii) Interest rate risk 

At balance date the entity’s exposure the market risk for changes in interest rates primarily relates to the 
entity’s short term cash deposits. The entity is not exposed to cash flow volatility from interest rate changes 
on borrowings as it does not have any short or long term borrowings. At reporting date, the entity’s interest 
bearing financial instruments were as follows:

Cash and cash equivalents 941,936 176,756

Total 941,936 176,756

There are no exposures to interest rate risk which would have an effect on equity balances at year end. 

At financial year end, if interest rates had moved as illustrated below, with all other variables held constant, post 
tax profit would been affected as outlined below. Calculations have been based upon average cash balances 
held for the financial year.

Post�tax�profit�higher/(lower)

2010�
$

2009�
$

Increase of 100 basis points (1%) 5,593 2,749

Decrease of 50 basis points (0.5%) (2,797) (1,374)

Fair value of financial instruments

The fair value of financial assets and liabilities with standard terms and conditions, and traded on active liquid 
markets are determined with references to quoted market prices.

The fair value of receivables and payables are deemed to be their carrying values, less any impairment. The effect 
of discounting has been determined by the directors as not being material.

NOTES�TO�THE�FINANCIAL�STATEMENTS��
FOR THE YEAR ENDED 30 June 2010 (CONT.)



ANNUAL REPORT 2010 ‑ INTEGRATED RESOURCES GROUP LIMITED 43

20. SHARE�OPTIONS

At the date of this report, the unissued ordinary shares under option were as follows:

Issue�date Number�of�Options Expiry�Date Exercise�Price

14 October 2005 250,000 14 October 2010 $0.071

19 March 2010 30,000,000 31 March 2013 $0.020

7 May 2010 40,000,001 31 March 2013 $0.020

Total 70,250,001

During the year the Company issued 70,000,001 share options to clients of Veritas Securities Limited. 
The options were granted in two tranches as follows: 

Tranche 1: 30,000,000 options were issued by the Company on 19 March 2010 at an issue price of $0.013 per 
share. The attaching options were issued for no consideration, with an exercise price of $0.02 and an expiry 
date of 31 March 2013. 

Tranche 2: 40,000,001 options were issued by the Company on 7 May 2010 at an issue price of $0.013 per 
share. The attaching options were issued for no consideration, with an exercise price of $0.02 and an expiry 
date of 31 March 2013. 

During the year the following share options lapsed:

Issue�date Number�of�Options Expiry�Date
Weighted�Average�

Exercise�Price

28 October 2004 1,000,000 28 October 2009 $0.071

26 November 2004 3,615,310 26 November 2009 $0.071

Total 4,615,310

During the year the following share options were exercised:

Issue�date Number�of�Options Exercise�Price
Consideration�

Received

15 September 2009 2,500,000 $0.015 $37,500

NOTES�TO�THE�FINANCIAL�STATEMENTS��
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21. CONTINGENT�ASSETS�AND�LIABILITIES

No contingent assets or liabilities were in existence at financial year end. The directors have determined that no 
provision for restoration and rehabilitation of the areas of interest are warranted. 

22. SEGMENT�REPORTING

Integrated Resources Group Limited operates in one business segment being the exploration of mineral 
resources. Integrated Resources Group operates entirely in the geographical location of Australia. 

23. COMMITMENTS

No capital or operational commitments existed at the financial year ended 30 June 2010.

24. SUBSEQUENT�EVENTS

No events took place subsequent to financial year end which require disclosure or adjustment in the 
financial report. 

25. DIVIDENDS

No dividends were paid or declared during or subsequent to the financial year.
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INDEPENDENT�AUDITOR’S�REPORT��
TO THE MEMBERS OF INTEGRATED RESOURCES GROUP LIMITED (CONT.)
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ADDITIONAL�INFORMATION�FOR�ASX�LISTED�PUBLIC�COMPANIES

The following additional information is required by ASX Ltd in respect of listed public companies only.

1. Shareholding ‑ Fully Paid Ordinary Shares

a. Distribution of Shareholders Number

Category�(Size�of�Holding) No�of�Shareholders

1 ‑ 1,000 316

1,001‑5,000 172

5,001‑10,000 45

10,001‑100,000 312

100,001 and over 407

b. The number of shareholdings held in less than marketable parcels is 583.

c. There were no substantial shareholders listed in the holding Company’s register as at 24th September, 2010.

d. All shares have equal voting rights.

e. 20 Largest Shareholders ‑ Fully Paid Ordinary Shares.

Rank Name
No�of�Ordinary�

Shares�Held %�of�Total

1 JGS Consulting Pty Ltd 21,960,386 4.45%

2 Done Nominees Pty Limited 21,501,121 4.36%

3 Darjeeling Pty Ltd 19,400,000 3.93%

4 Mr Rennie Paul Zwolinski 19,255,769 3.90%

5 Richard Daniell Investments Pty Ltd 16,000,000 3.24%

6 BT Portfolio Services Limited 15,434,714 3.13%

7 Ganghong Yang 15,000,000 3.04%

8 Mr Glenn Parker 11,239,231 2.28%

9 Mr Timothy John Moore 10,274,231 2.08%

10 Grozier Pty Ltd 10,000,000 2.03%

11 Mrs Lucette Marie‑Claire Moore 9,890,000 2.00%

12 Mr Soon Jeung Yuen 9,000,000 1.82%

13 Steven Neil Hopkinson 8,366,689 1.70%

14 Blue Lake Resources Pty Limited 7,900,000 1.60%

15 Tukdah Pty Ltd 7,488,883 1.52%

16 Mr Glenn Bruce Parker & Mr John Graham Smith 7,076,923 1.43%

17 Mason Fresh Berries Pty Ltd 6,950,000 1.41%

18 ANZ Nominees Limited 5,000,000 1.01%

19 DAVSMS Investments Pty Ltd 5,000,000 1.01%

20 Nutsville T/A Industrial Electic Co S/F 3,846,154 0.78%

TOTAL� 230,584,101 46.73%

Balance�of�Register 262,842,486 53.27%

Grand�TOTAL 493,426,587 100.00%
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ADDITIONAL�INFORMATION�FOR�LISTED�PUBLIC�COMPANIES�(CONT.)

2. Unquoted Securities

 As at the date of this report, the following options were granted over unissued ordinary shares in the company. 
The issued options are not quoted securities.

Issue�date Number�of�Options Expiry�Date Exercise�Price

14 October 2005 250,000 14 October 2010 $0.071

19 March 2010 30,000,000 31 March 2013 $0.020

7 May 2010 40,000,001 31 March 2013 $0.020

Total 70,250,001

3. The name of the Company Secretary is Mr. John Smith

4. The address of the principal registered office in Australia is:

 Level 11, 54 Miller Street 
North Sydney NSW 2060

5. Register of Securities are held at the following address 

 Link Market Services Limited  
Level 12  
680 George Street  
Sydney NSW 2000

6. Stock Exchange Listing 

 Quotation has been granted for all the ordinary shares of the Company on all member exchanges of ASX Limited.

7. Restricted Securities 

 No restricted securities exist at the date of this report.

8. Difference in results reported to the Australian Securities Exchange

 The results reported to the Australian Securities Exchange in the preliminary final report do not differ materially from 
the results reported in these accounts.
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CORPORATE�DIRECTORY

INTEGRATED�RESOURCES�GROUP�LIMITED

ABN�23�080�939�135

DIRECTORS

Mr. Timothy  J Moore

Mr. Glenn Parker 

Mr. Richard Daniell

COMPANY�SECRETARY

Mr. John Smith

REGISTERED�AND�PRINCIPAL�OFFICE

Level 11, 54 Miller Street,

North Sydney NSW 2060

Phone: 02  8913 6046 

Fax:      02  9929 8591 

SHARE�REGISTRAR

Link Market Services Limited 

Level 22, 300 Queen Street,

Brisbane QLD 4000 

Phone: 02 8280 7454

AUDITORS

Duncan Dovico 

Level 4, 5 ‑ 9  Harbourview Crescent,

Milsons Point NSW 2061

Phone: 02  9922 1166

Fax: 02  9922 2044

SOLICITORS

VPro Lazorne Legal Services

40 Sir Thomas Mitchell Rd

Bondi Beach NSW 2026

Phone: 02  9300 0600

Fax: 02  9300 0601

AUSTRALIAN�STOCK�EXCHANGE

20 Bridge Street,

Sydney NSW 2000

ASX Code ‑ Ordinary Share: IRG
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